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(1)  Manpower on FTE basis including permanent, contract and temporary staff in HA’s 

workforce. 
 
(2) Figures may not add up due to rounding when calculating FTE. 

Care Related 
Supporting 
groups 

Health Care Assistant 2,198 
Ward Attendant 252 
Patient Care Assistant 10,274 

 Ambulanceman 3 
 Artisan 397 
 Dental Surgery Assistant 10 
 Laboratory Attendant 141 
 Mortuary Officer/Technician/Attendant 93 
 Occupational Therapy Assistant 122 
 Operating Theatre Assistant 144 
 Other Hospital Supporting Staff 31 
Care Related Supporting Total  13,665 
DIRECT PATIENT CARE TOTAL 50,186(2) 
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Annex 6 
Figures for Promotion within and outside Clusters 
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Annex 7 
 

Measures to Strengthen Medical Workforce and Boost Staff Morale 
 

(A) Recruitment of Doctors 
 
Active recruitment of full-time doctors 
 

HA has over the years actively recruited doctors from both local and 
overseas sources.  During 2010 to 2014, HA in a year could recruit on average 
about 240 local graduates (about 95% of total graduates in a year), 15 to 30 
overseas graduates who have passed the Licentiate Medical Examination and 10 
doctors from private sector.  Since 2012, HA has commenced recruitment of 
non-local doctors to practise in HA through limited registration with the Medical 
Council of Hong Kong, as one of the additional measures to address the doctors’ 
manpower shortage.  As of March 2015, the Medical Council of Hong Kong has 
altogether approved in total 23 applications of non-local doctors under limited 
registration submitted by HA.  Currently, there are 13 non-local doctors working 
in HA hospitals under that scheme. 
 
Employment of part-time doctors 
 
2. HA has introduced an enhanced and unified pay package for 
employment of part-time doctors in all specialties, and has made proactive efforts 
to retain some of the doctors who have retired or resigned to work part time for the 
organisation.  As a result, the number of part-time doctors has increased from 
129 in 2010 (48 FTE) to 349 as at February 2015 (129 FTE). 
 
 
(B) Retention of Doctors 

 
Enhancement of promotion prospect 
 
3. Since 2011-12, HA has launched a centrally coordinated additional 
promotion mechanism for Associate Consultant to recognise and reward 
meritorious doctors who have served HA for five years or more after obtaining 
fellowship.  Under the mechanism, additional Associate Consultants will be 
appointed to meet the operational needs while improving the promotion prospects 
for doctors.  Since inception of the exercise in 2011, a total of 325 specialist 
doctors as at April 2015 have been selected for appointment as Associate 
Consultants. 
 




